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Our Vision

To promote and build human resources through sustainable partnerships as

the foundation of a national Science, Engineering and Technology (SET)

organisational and institutional infrastructure, which will drive and sustain

South Africa's economic growth.

Our Mission

To co-ordinate, facilitate, catalyse and contribute to the implementation of SET

initiatives, activities and projects which, through passion, determination and

compassion with all stakeholders, will make a significant contribution to the

economic, human and social development needs of South Africa, whilst

maintaining environmental sustainability.

Our Objectives

> To develop a process that initiates and develops participation by SET

stakeholders

> To act as a sounding board of Government

> To provide a communication channel to and from the State President,

Parliament, and any other legislative or administrative body or

commission, on science and technology matters

> To seek common understanding on short-term SET issues, transitional

SET issues and issues involving the reconstruction of the SET system

> To fulfil its role in respect of any instruments and structures in society that

seek to consult or communicate with the broad SET community

> To advance, promote and protect the common interest of its members

relating to science and technology

> To support the development of an integrated science and technology

system which reflects the principles inherent in a free and democratic

South Africa

> To liase and co-operate with other organisations on matters of common

interest

Operational Strategy

To proactively promote SET in South Africa, through various initiatives, by

interacting and networking within the SET sectors and community and

mapping out the pathways based on SET innovation.  Operations are

conducted through Plenary Meetings, the Executive Committee and the

Secretariat.
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Business Parameters

Support Base

Membership

The more than 100 member organisations of the NSTF are divided into the

following sectors:

> Government Departments involved in SET issues

> Science Councils

> Professional Bodies

> State Corporations and Utilities (Parastatals)

> The Education Sector

> The Business Sector

> Labour

> Civil Society and Community-Based Organisations

> SET Service Providers

> Student Organisations

> Women's Organisations

> Linkages with SET Organisations in Africa

> Linkages with SET Organisations globally

Members of the Executive Committee

Dr SJ Lennon NSTF Chairperson, Eskom

Dr MJ Hlongwane NSTF CEO

Dr MJ Green Business Sector, Sasol Technology

Dr R Adam Government, Department of Science and Technology

Dr RB Toms Labour Sector, NFI

Mr D Kramer NGOs and Civil Society, Protec

Prof BD Wingfield Professional Bodies, SAWISE

Prof JAG Malherbe Education Sector, SAUVCA

Dr T Mdlalose State Utilities, NECSA

Dr M Mzimba Science Councils, Council for Geoscience

Ms B Njobe-Mbuli Additional Member, Department of Agriculture

Dr XH Mkhwanazi Additional Member, NER

Mrs WM Eksteen NSTF Secretariat



By way of concluding my term, I would like, in this report, to reflect on the

NSTF's role in the NSI over the last six years, and not merely the last year as

is traditional.

1998 was a watershed year for the NSTF, with a long-term strategic foundation

being established on five primary pillars - namely education, awareness,

policy input, ethics and recognition.  I am pleased to say that the NSTF has

been extremely active in all of these areas. Firstly the Forum aspired to change

the face of education in South Africa through a focus on maths and science

education at all levels. In this regard 2000 saw the culmination of two years of

effort in the development of a national strategy for maths and science teaching

in South African schools. This strategy, finalised by the National Department

of Education, was created out of a partnership between the NSTF and the

Departments of Education and Science and Technology and is already having

a significant impact on maths and science education in South Africa.

Secondly the Forum's awareness programme, apart from input to the year of

Science and Technology in 1998, focused on highlighting the role played by

Science and Technology (S&T) in the South African economy. This resulted in

a joint study with the National Advisory Council on Innovation (NACI) on

Growth and Innovation in South Africa. For the first time the high added value

of S&T to South African society was quantified in rigorous economic terms,

supporting arguments for increased levels of R&D investment as well as

investment in technology based skills development. The outputs of this study

were packaged on a CD ROM and have been widely used both to inform policy

as well as to generate awareness amongst decision and policy makers at the

most senior levels. Other activities relating to awareness development included

international interfacing, schools programmes and science centre support. 

Thirdly the NSTF has been extremely active in the field of policy input over

the last six years. In acting as the most representative voice of S&T in South

Africa it has been able to add considerable value to initiatives relating to the

establishment of the NRF, the presidential AIDS advisory panel, a review of

the NSI, innovation indicators, the national R&D strategy, the African

renaissance and NEPAD, work permits for SET professionals, the national

sustainability strategy and the World Summit for Sustainable Development. A

policy arena in which the Forum was active but without meaningful impact

was the attempt to facilitate the implementation of the outputs of the National

Research and Technology foresight exercise. I feel that this was largely due to

our own energy levels being unequal to the task - but then we cannot

expect to excel in all of our activities!

We did not progress as much as I would have liked in our fourth

focus area, namely in the creation of a national ethics function

to address ethics in S&T in South Africa.  We have however

facilitated considerable debate in this sensitive and controversial area and will

be progressing this issue jointly with NACI in future.

The fifth focus area - being a mechanism to recognise individuals and

organisations that add major value to the NSI, as well as those who will be

making these contributions in future - has been a major success - particularly

in 2003. In this regard our Annual Awards function is increasingly being

referred to as the Oscars of South African Science and Technology. 

One can only conclude that the last few years have been both busy and

productive for the NSTF, and that the NSTF has had a meaningful and

constructive impact on the South African National System of Innovation. A

new strategic focus of the NSTF has been developed to ensure it remains the

primary stakeholder-based consultative mechanism for the SA NSI. It is also

worth noting that the NSTF's membership and representation base has been

considerably enhanced this last year through the incorporation of the

Federation of Scientific, Engineering and Technological Societies and Allied

Professions (FEDSET) into the professional bodies constituency of the NSTF -

a major step forward in the rationalisation of the civil society component of

the NSI -  and I look forward to further developments in this regard.

All of the activities I have mentioned so far are achieved through our

membership funding, a small but effective secretariat in the person of Wilna

Eksteen and our Chief Executive, Dr James Hlongwane. Their hard work is

sincerely appreciated. In addition, the Executive Committee of the Forum has

been tireless in the definition of strategic direction for the Forum and the

implementation of the direction supplied by the Plenary of the Forum. 

The successes of the NSTF would not be realised were it not for the existence

of visionary national leaders, who are so receptive to our inputs. In particular

the DST and Minister Ngubane have been staunch supporters of the NSTF

since inception, and the Department of Education and its leadership have

been key partners in the achievement of our goals. I thank these leaders

sincerely for their support.

I think we can be proud of the role that the NSTF has played in crafting our

national system of innovation to where it is today - a system which is rapidly

positioning our nation to take its rightful position as a global competitor whilst

being able to address local and regional social and developmental challenges. 

Dr SJ Lennon
Chairperson
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Chairperson's Message
I have been honoured to hold the Chair of the NSTF for the last six years. The time is however ripe for new blood to come into the NSTF and
as such I have ended my term as Chair, with my successor John Marriott having taken over the reins with effect from June 2003. 



I believe that in this way, we will gain insight into what has been achieved in

the previous year and will throw light on what could be achieved in the

coming year.

Rewind NSTF
The previous year saw the NSTF progressing a great deal.  Most of the goals

set in the 2001/2002 financial year were recognised.  Recognition of the NSTF

itself by the Science, Engineering and Technology (SET) community

increased, due to the many activities organised by the NTF as well as its

participation in events organised by other organisations.  The influence of the

NSTF on SET issues was great and was appreciated by many stakeholders.

During the year under review, the NSTF embarked on an intensive Strategic

Planning Initiative, to prepare a strategy for the next three years, that is 2003-

2006.  This Strategic Planning initiative was informed by visits to stakeholders

by the CEO of the NSTF and an evaluation survey, which was circulated at

random to about 30% of the membership of the NSTF across all the sectors.

The feedback was great and very informative.  The work of the NSTF was

applauded by many and was highly rated - four points out of five.  The

exercise also revealed certain areas that need to be attended to and improved

and this information was used as the basis of the strategic plan.

Fast Forward NSTF
The NSTF’s Executive Committee generated the Strategic Plan at a daylong

session.  The strategy was informed by inputs and comments from

stakeholders, the evaluation survey and SWOT analysis.  The strategy was

then presented for approval to the NSTF Plenary meeting, which was held on

30 May 2003.  

The strategy comprises the following major components:
> Strategic objectives;

> Strategic thrusts and priorities;

> Key focus areas; and

> Sector strategies.

The key focus areas will involve:
> Core Business - influencing policy and strategy formulation on SET issues;

> Operations - processes within the NSTF and communications;

> Campaigns - for skills development (skills value chain) and the SET

community role in job creation;

> Lobbying Government - for increased funding in the National

System of Innovation (NSI) vote, and Research and Development

incentives;

> Increasing the membership base of the NSTF especially SET organisations

from disadvantaged communities and the SMMEs dealing with SET; and

> Organising NSTF platforms for the Meeting of Minds (MoMs), to generate

viable solutions for SET development in South Africa.

The strategy will be accompanied by the following on-going activities
of the NSTF:
> Mathematics, Science and Technology Education (MSTE) initiative;

> NSTF Science and Technology Awards;

> SET Awareness and Public Understanding of Science and Technology

(PUSET);

> Ethics in Science and Technology;

> New Partnership for Africa's Development (NEPAD) and associated

activities; and

> Brain drain and the immigration laws in South Africa affecting the SET

community.

This strategy will only become effective and successful if it is actively

supported and promoted by all our members and stakeholders.  You have

done this before in a boundless manner, for which we sincerely thank you,

and we believe that together we will do it again.

I feel very proud and grateful for the encouragement and support I,
and the NSTF, have received from the following resourceful people:
> The ex-Chairperson of the NSTF, Dr Steve Lennon.  He led and served the

NSTF in a brilliant and dedicated manner.  I wish him well in his new

challenges in the SET world;

> The Secretariat of the NSTF in the person of Mrs Wilna Eksteen. She is

superb in the true sense of the word and handles everything exceptionally;

> Members of the NSTF Executive Committee.  They are always supportive

and very eloquent in their guidance;

> The stakeholders, who are very active through sectoral participation and

at plenary meetings, not forgetting their financial support through

membership fees; and

> Our sponsors, donors and partners.  They are the fuel injectors of the

NSTF; they add value to its work!

What was remarkable during this period was the increased support,

partnerships and collaborations in activities organised by the NSTF.
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Chief Executive Officer's Progress Report
Running athletes say: "Never look back when you run."  I believe that they fear that they might de-accelerate in the process or they might
be discouraged by the speed of their opponents behind them.  My report, however is saying: "Look back as you are running forward."
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We are grateful for the confidence shown to the NSTF by our stakeholders,

ranging from schools to the government.

I trust that the NSTF contributed effectively to the National System of

Innovation during this period. In return I would like to deliver to you a

summary of our activities and projects, as well as the 2002/2003 Audited

Financial Statements for your perusal.

On behalf of the NSTF, I would like to welcome our incoming Chairperson,

Mr John Marriott.  We are looking forward to being led by him and wish him

well in his term of office.

Dr Mziwenkosi James Hlongwane
Chief Executive Officer
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NSTF Strategic Direction for 2003-2006

Strategic Priority Areas and Thrusts
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NSTF Strategic Direction for 2003-2006

The schematic diagram of the Strategic Direction depicts the strategic ideas of

the NSTF for the period 2003-2006.  There are three components to the

strategy, namely Priority Areas, Thrusts and Basic Requirements for Life.

1. Priority Areas

This component indicates:

· Operations
- Process - consultation being the major mechanism;

- Core - policy and strategy commentary (proactively and reactively);

- Communications approach - through various modern technologies.

· Campaigns
- Skills - needed for SET capacity building (skills value chain);

- Job creation and availability - role of SET community is essential;

- Funding - required for Research and Development, Incentives and

co-ordination of the NSI vote.

2. Strategic Thrusts

The priority areas are supported or rest on the following thrusts, which are

perceived to be part of the basic requirement to sustain a quality of life for all:

A) IJOBS (Work) -   Burning Challenges

B) IMALI (Money) -   Prioritised "Proposed" Solutions

C) IPILO (Life) -   Energy Build-up for Fuelling Success

D) INHLE (Good Life) -   Incentives

These thrusts convey the realities and challenges of the socio-political and

economic status in South Africa.  The message is:

· People need jobs (skills based jobs);

· In order to earn money (earn a living);

· So that they can sustain life (keep on living and providing for themselves);

· And the quality of life will improve (good life for all).

A) Burning Challenges

Requirements: IJOBS (Work)

Infrastructure creation > needed for the acquisition of SET relevant skills

applicable to South Africa (SA).

Job creation and availability > today, everybody needs a job

/ money.

Overhall of skills and Employment Strategies >

generation of relevant SET skills required for utilisation

in SA.  The application of the demand and supply mechanisms is crucial

in order to maintain a continuous balance.  Descriptions of career

pathways in SET are of strategic value.  These need to be coupled to a

sound and well financially supported Human Resource and Development

(HRD) Strategy in SET, that takes transformation and capacity building

into account.

Building Wealth-Generating Strategies > Economic growth and

development are dependent on the rate of wealth-generation by any

country.  Well defined wealth-generation strategies are important.  The

SET community has a great role to play in this respect, through its R&D

Strategies.

Sustainable Strategies for National Development > such strategies need

to be developed and well co-ordinated so that they can culminate in high

impact national projects.  The SET R&D Strategy is one of these and aims

at the following, among others:

· Poverty Alleviation;

· Achieving the millennium sustainability development goals;

· Wealth generation and prosperity for SA and Africa;

· Sustainment of safe (non-risky) economic tendencies within SA,

Africa and the global world;

· Technology creation and transfer.

B) Prioritised "Proposed" Solutions

Requirements : IMALI (Money)

Injection of innovation investment in human and technological capital >

this type of investment has been shown to yield the following results:

· Investment in human capital boosts economic growth;

· Investment in R&D boosts economic growth;

· Technology plays a substantial role in successful economies;

· Technology has come to underpin growth in SA;

· Investment in physical capital stock is still essential.

Management of wealth-generating strategies > strategies that look into

wealth-generation processes like Mining, Agriculture, Manufacturing and

Innovation (MAMI) are essential and underpin economic growth and

development.  This requires the involvement of all South African citizens

from all sectors of our economy (Public, Private, Business, SMMEs, etc.)

We need to continuously grow our GDP and stabilise our economic

growth.

Agricultural Technology Creation and Transfer > sustainable food

production and supply.

Land availability > development of strategies for its

administration, utilisation and protection, so that all our

citizens can benefit from the land.
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Intervention programmes > establishment of programmes that can

identify and close gaps in the NSI with special reference to HRD capacity

building within the SET community.  Attention needs to be paid to issues

of redress, reconstruction, restructuring and transformation in an

equitable and equal manner.

C) Energy Build-up for Fuelling Success

Requirements : IPILO (Life)

Increase in Kinetic energy for growth and development for all.

Potential energy for HRD and capacity building can be unleashed.

Ingenuity in our NSI can be realised.

Leveraging knowledge systems in SET, resulting in growth in labour

inputs to production and quality products.

Outputs of high standard and quality for the National Development and

Sustainability processes.

D) Incentives

Requirements : INHLE (Good or Lovely)

Improved life style, with reasonable wealth for all, leading to prosperity.

National pride and nation building tendencies will blossom.

Health awareness and good health practices will prevail - reducing

health menaces like malnutrition, gastro intestinal tract diseases,

HIV/AIDS, TB, malaria, cancer, psychological diseases and CHD among

others.

Law and order will lead to good governance and accountability, resulting

in less corrupt, criminal and violent activities that give rise to some forms

of poverty.  Poverty alleviation is the ultimate goal.

Energy to keep the country moving in a positive direction will be

generated for the sustainment of society, the economy and the

environment in SA, Africa and globally.

3. Basic Requirement

The bottom line is an improved quality of life for all citizens of SA.

SET initiatives are key to this requirement within the NSI.
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An Individual over a lifetime - Dr Kelvin Kemm of

Stratek, Pretoria.

An Individual through Research and Innovation over

the last two years - Professor Sarah Howie,

Associate Professor Curriculum Studies and Centre

Head, University of Pretoria.

An Individual through Activities other than Research

and Innovation over the last two years - Professor
Peter Clayton, Head Computer Science, Rhodes

University.

A Not-for-Profit Organisation over the last three

years - Africabio from Centurion.

An SMME over the last three years - Röth Medical
Components (Pty) Ltd, Cape Town.

A corporate organisation (or

Department or Division) over the last

ten years - ARC Exotic Disease

Division at Onderstepoort

Veterinary Institute.

NSTF Science and Technology Awards and
Gala Dinner for 2002:

The 5th NSTF Science and Technology Awards Gala Dinner for 2002 was held

on Friday, 30 May 2003 to celebrate the outstanding achievements of the

period.  These awards were characterised by increasing levels of collaboration

and partnerships, which included the DST, the Telkom Foundation, Eskom

and the British Council.  The NSTF is indebted to the SA Agent for Science and

Technology Advancement (SAASTA), formerly known as FEST, for its

assistance in the administration surrounding this event. This noble occasion

was also honoured and dignified by the Deputy Minister of Arts, Culture,

Science and Technology, Ms Sonjica and Deputy Minister of Education, Mr

Mangena. We thank them sincerely for their interest and support. 

Winners of this year’s event were:

The following recognitions were also
acknowledged:
Science competitions (Learners), four

categories: Expo for Young Scientists -

Kimantha Naidoo, Lanaya Naidoo and

Londiwe Ntuli; Mathematics Olympiad -

Tamara von Glehn, Marietjie Venter and Ishara

Sukhraj; Science Olympiad - Lidia Auret,

Virlene Goliath and Jane Stamp; Technology

Olympad - Jenna Keightley.

Female Matriculants - Kenosi K Rapoo

(Gauteng), Brenda E Mpaphuli (Limpopo),

Zibuyile Mncwabe (KZN), Boitumelo S

Motshwanedi (NW), Anima Osei-Amankwah

(EC), Matseliso Thabane (FS), Vuyisile

Manqele (Mpumalanga), Faith Z Gwangqa

(WC), Precious D Melakeco (NC).

Teachers - Mr Frans C Murphy (NC), Mr MP

Masango (Limpopo), Mr ML Zulu (Mpumalanga),

Mr Steve Maditjana (NW), Mr A Makhubedu

(Gauteng), Mr Martin Tshabalala (FS), Mrs

Maryna de Lange (WC), Mr ZR Sonkwala (EC),

Mr T Mchunu (KZN), Mr Felang Pebane

(retired teacher of the year).

Schools - Mbilwi High (Limpopo), Makgestse

High (NW), Melife-Raucall Senior (Gauteng),

Zingiza Senior Secondary (EC), Leseding High

(FS), Kasselsvlei Comprehensive High (WC),

Inkomazi Senior Secondary (Mpumalanga),

Mshweshwe High (KZN), Carlton van Heerden

High (NC).

Post  Graduates -  Dr D Schmulian and

Mr D Swanepoel of the University of Pretoria.
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SET Awareness and the Public Understanding
of Science, Engineering and Technology
(PUSET):

The NSTF visited and made presentations to policy formulators and decision

makers.  The aim was to inform them on the NSTF's endeavours to promote

SET and to introduce the Growth and Innovation study, which was

commissioned by the NSTF and NACI.  All information on this study was made

freely available.  

Visits were made to the following:
> Mr Mosibudi Mangena - Deputy Minister of Education;

> Mr Valli Moosa - Minister of Environmental Affairs and Tourism;

> Dr Ben Ngubane - Minister of Arts, Culture, Science and Technology; and

> Portfolio Committees on Trade and Industry, Finance, and Arts, Culture,

Science and Technology.

As a result of these visits, the need arose for a mini-workshop on PUSET,

which was subsequently organised by the NSTF.  This workshop was well

attended by participants from various organisations of the SET community.  As

a result of the deliberations, it became clear that a more comprehensive

workshop is needed.  A Discussion Document will be compiled from the

submissions of the participants.  The outcomes of the next workshop will be

communicated to government in the form of a Position Paper.  You are invited

to join this important process in the interests of our society.

Immigration Laws and the Brain Drain:

Three years ago the NSTF engaged the Department of Home Affairs (DoHA)

on the Immigration Act and brain drain issues.  These issues raised a concern

to some of our stakeholders (Business and Higher Education sectors).  The

discussions with the DoHA led to a well-attended workshop, organised by the

NSTF.  The outcomes of this workshop indicated that more work needs to be

done to establish the extent and the effects of the brain drain in South Africa.

The NSTF will work in collaboration with other stakeholders to establish

solutions on this issue.

The NSTF is committed to uniting South Africa’s SET community and to seeing

our experts walk away with a Nobel Prize in Science, Engineering and

Technology!
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SET Policy Issues:

Policy issues attended to during this period included the following:
> National Research and Development Strategy - dealing with the

Department of Science and Technology (DST);

> National Curriculum Statements for Further Education and Training

schools - dealing with the Department of Education (DoE);

> Biodiversity Bill - dealing with the Department of Environmental Affairs

and Tourism (DEAT);

> Contribution to the formulation of the following strategies - dealing with

the DST:

> Technology Transfer;

> Intellectual Property Rights;

> Indigenous Knowledge Systems;

> Immigration act and brain-drain - dealing with the DOHA; and

> Participation in the NEPAD process - dealing with the National Advisory

Council on Innovation (NACI), DST and the NEPAD Secretariat.

Science, Technology, Engineering and
Mathematics Education (STEAME) Initiative:

The NSTF continued to be involved in this initiative.  We continued to

emphasise that education in Mathematics, Science and Technology is essential

in building South Africa's economy and SET society.  

We interacted with the National and Provincial Education Departments to help

to promote Mathematics, Science and Technology Education through various

means.  We are grateful for your support of this initiative and implore you to

continue with this support.

Ethics in Science and Technology in South
Africa:

This initiative lost momentum during the last period due to slow buy-in by

government.  Different approaches are now being followed to accelerate this

process.  Civil society has been well mobilised.  Government is an important

partner and cannot be left out.  It is important to note that Ethics in Science

and Technology is becoming increasingly important globally.  Groundwork

has been done by the NSTF to kick-start the process.  A Discussion Document

and a Charter have been developed.  Your participation is crucial in this

project.  

NEPAD:

The NSTF has continued to be involved in the NEPAD process linked to

Science and Technology.  During the period under review, the NSTF

collaborated with the National Advisory Council on Innovation (NACI) in

facilitating a NEPAD-SET conference, which was held during October 2002.  

During February 2003, the NSTF actively participated in a NEPAD workshop

organised by the Department of Science and Technology (DST). The purpose

of the workshop was to develop a Science and Technology Framework for

NEPAD.  The NSTF will continue to support and to promote NEPAD in SET in

whatever possible way.  To keep the fires burning on this process, the NSTF

will endeavour to organise regular platforms to encourage discussions and

involvement by the SET community.
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The executive committee is responsible for the preparation of the annual

financial statements that fairly present the state of affairs and the results of the

forum at the end of the financial year and the profit for that year in conformity

with South African Statements of Generally Accepted Accounting Practice.

The annual financial statements set out on pages 14 to 19 were approved by

the Executive Committee on 30 May 2003, and are signed on its behalf by:

Dr S J Lennon Dr M J Hlongwane
Chairperson Chief Executive Officer

Annual Financial Statements
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Income  statement

Balance  sheet

Statement  of  changes  in  equity
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Qualified report of the independent auditors to the members of
national science and technology forum

Introduction

We have audited the annual financial statements set out on page 14 to 19 for

the year ended 31 March 2003.  These financial statements are the

responsibility of the executive committee.  Our responsibility is to express an

opinion on these financial statements based on our audit.

Scope

We conducted our audit in accordance with statements of South African

Auditing Standards.  Those standards require that we plan and perform the

audit to obtain reasonable assurance that the financial statements are free of

material misstatement.  An audit includes:

> examining, on a test basis, evidence supporting the amounts and

disclosures included in the financial statements;

> assessing the accounting principles used and significant estimates made

by management; and

> evaluating the overall financial statement presentation.

We believe that our audit provides a reasonable basis for our opinion.

Qualification 

In common with similar organisations, it is not feasible for the National

Science and Technology Forum to institute accounting controls over cash

collections from donations, membership and subscriptions prior to the initial

entry of the collections in the accounting records.  Accordingly, it was

impractical for us to extend our examination beyond the receipts actually

recorded.

Qualified audit opinion

In our opinion, except for the effect on the financial statements of the

matters referred to in the previous paragraph the financial statements

fairly present, in all material respects, the financial position of the

Forum at 31 March 2003, and the results of its operations and cash

flows for the year then ended in accordance with South African

Statements of Generally Accepted Accounting Practice. 

Emphasis of matters

At the date of this report the Forum has not yet succeeded in its

application for exemption from income tax as a public benefit

organisation. Based on the assumption that the Forum will succeed in

its application to be exempt from paying income tax, no liability has

been raised in the financial statements.

Supplementary information

The detailed income statement set out on page 20 does not form part

of the annual financial statements, but is provided as additional

information.  We have not audited the detailed income statement

and, accordingly, do not express an opinion on it.

30 May 2003
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Income Statement
for the year ended 31 March 2003

Notes 2003 2002
R R

Membership and sponsorship revenue

Project expenses

Operating expenses

(Loss) profit from operations

Finance costs

Income from investments

Net (loss) profit for the year

Assets
Non-current assets
Equipment

Current assets
Investments

Accounts receivable

Bank balances and cash

Total Assets

Equity and Liabilities
Funds and reserves
Funding contributions

Accumulated profit

Current liabilities
Accounts payable 

Membership fees received in advance

Sponsorships received in advance

Total Equity and Liabilities

778 049 683 800

(15 077) (7 584)

1 (845 278) (674 236)

2 (82 306) 1 980

3 - (46)

4 38 022 30 518

(44 284) 32 452

5 515 18 112

5 5 515 18 112

296 503 364 019

6 243 618 283 104

7 8 778 33 770

8 44 107 47 145

302 018 382 131

227 834 272 118

65 418 65 418

162 416 206 700

74 184 110 013

9 56 184 80 013

8 000 -

10 000 30 000

302 018 382 131

Balance Sheet
31 March 2003
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Statement of Changes in Equity
for the year ended 31 March 2003

Balance at 31 March 2001
Net profit for the year

Balance at 31 March 2002
Net loss for the year

Balance at 31 March 2003

Cash flows from operating activities:
Cash received from members and sponsors

Cash paid to suppliers and employees

Cash utilised in operations

Interest received 

Interest paid 

Net cash outflow from operating activities

Cash flows from investing activities:
Decrease in investments

Net cash inflow from investing activities

Net decrease in cash and cash equivalents

Cash and cash equivalents at beginning of year

Cash and cash equivalents at end of year

65 418 174 248 239 666

- 32 452 32 452

65 418 206 700 272 118

- (44 284) (44 284)

65 418 162 416 227 834

803 041 525 894

(883 587) (640 247)

10 (80 546) (114 353)

38 022 30 518

- (46)

(42 524) (83 881)

39 486 13 365

39 486 13 365

(3 038) (70 516)

47 145 117 661

11 44 107 47 145

Funding contributions Accumulated profit Total
R R R

Notes 2003 2002
R R

Cash Flow Statement
for the year ended 31 March 2003



The financial statements are prepared on the historical cost basis and

incorporate the following principal accounting policies, which have been

consistently applied in all material respects.

Presentation of financial statements

These financial statements are presented in South African Rand.  The financial

statements cover the twelve-month period ended 31 March 2003.

Income

Income represents the invoiced value of membership fees and sponsorships

and is recognised at the date of accrual.

Investments

Investments classified as current assets are carried in the balance sheet at the

lower of cost and market value.

Equipment

Equipment is stated at historical cost to the Forum, less accumulated

depreciation.

Depreciation is calculated on historical cost using the straight line method

over the estimated useful lives of the assets.  The method and rates used are

determined by conditions in the relevant industry.  

Rates of depreciation are as follows:

> Office equipment 16,67 % (6 years)

> Computer equipment 33,33% (3 years)

The recorded values of these depreciated assets are periodically compared to

the anticipated recoverable amounts if the assets were to be sold.  Where an

asset's recorded value has declined below the recoverable amount, and the

decline is expected to be of a permanent nature, the decline is recognised as

an expense.  To determine the recoverable amount expected future

cash flows are discounted to their present values. 
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Accounting Policies
for the year ended 31 March 2003

Financial instruments

Financial assets

The Forum's principal financial assets are accounts receivable and

bank balances and cash. Accounts receivable is stated at their

nominal value and reduced by appropriate allowances for estimated

irrecoverable amounts.

Financial liabilities and equity instruments

Financial liabilities and equity instruments are classified according to

the substance of the contractual arrangements entered into.

Significant financial liabilities include accounts payable. Accounts

Payable is stated at nominal value.
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Notes to the Annual Financial Statements
for the year ended 31 March 2003

2003 2002
R R

1. Operating Expenses

Staff costs

Annual awards dinner expenses

Other operating expenses

2. (Loss) Profit from Operations

(Loss) profit from operations has been arrived at after inclusion of:

Audit fees

> Audit fees - current year 

> Accounting fees - current year 

Professional services

Depreciation:

> Office equipment

> Computer equipment

3. Finance Costs

Interest paid: Bank 

4. Income from Investments

Interest received: Bank

353 262 317 489

254 347 156 088

237 669 200 659

845 278 674 236

12 442 10 215

5 000 4 200

17 442 14 415

9 576 -

2 326 2 327

10 271 15 130

12 597 17 457

- 46

38 022 30 518
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Notes to the Annual Financial Statements
for the year ended 31 March 2003

5. Equipment

Cost

Office equipment

Computer equipment

Totals

Accumulated depreciation

Office equipment

Computer equipment

Totals

Net book value
Office equipment

Computer equipment

Totals

6. Investments

Wholesale call deposit

32 day notice deposit

7. Accounts Receivable

Membership fees receivable

Other receivables

8. Bank balances and cash

Standard Bank business account 

Petty cash

Opening Balance Additions Disposals Closing Balance
R R R R

13 957 - - 13 957

45 393 - - 45 393

59 350 - - 59 350

Opening Balance Additions Disposals Closing Balance
R R R R

6 831 2 326 - 9 157

34 407 10 271 - 44 678

41 238 12 597 - 53 835

2003 2002
R R

4 800 7 126

715 10 986

5 515 18 112

10 000 20 000

233 618 263 104

243 618 283 104

6 500 31 900

2 278 1 870

8 778 33 770

43 107 46 145

1 000 1 000

44 107 47 145



9. Accounts payable

CSIR: Management Support Services

MINTEK

Accrual for audit and accounting fees

Other payables

10. Reconciliation of (loss) profit for the
year to cash utilised in operations

(Loss) profit for the year
Adjusted for:

Depreciation

Income from investments

Finance costs

Operating (loss) profit before working capital changes

Working capital changes:

Decrease (increase) in accounts receivable

Decrease in amounts received in advance

(Decrease) increase in accounts payable

Cash utilised in operations

11. Cash and cash equivalents

Cash and cash equivalent included in the cash flow statement comprise the

following balance sheet amounts:

Current account and petty cash

Cash and cash equivalents

12. Financial instruments

The forum's credit risk is attributable to its accounts receivable. These mainly

consist of member fees outstanding. There is not significant credit risk

attributable to these receivables.

The carrying amount of accounts receivable, accounts payable,

bank balances and cash approximate their fair value. The

Forum's cash resources are placed with a high credit quality

financial institution with good reputation.

27 443 31 989

1 186 3 352

17 442 14 415

10 113 30 257

56 184 80 013

(44 284) 32 452

12 597 17 457

(38 022) (30 518)

- 46

(69 709) 19 437

(10 837) (133 790)

24 992 (22 906)

(12 000) (135 000)

(23 829) 24 116

(80 546) (114 353)

44 107 47 145

44 107 47 145
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Notes to the Annual Financial Statements
for the year ended 31 March 2003

2003 2002
R R



Operational revenue 
Membership fees
Income from investments

Project sponsorships and expenses
Sponsorships received
Project expenditure

Science & Technology awards and dinner
Sponsorships received
Science & Technology awards and dinner expenditure

Total net revenue

Operational expenditure
Audit fees
Bad Debts
Bank charges
Brochures 
Communication and marketing
Courier services
Depreciation
Ethics
Exco meeting
Finance costs
Gifts 
Letter heads
Maintenance
News letter / annual report
Petty cash
Plenary meetings
Postage
Photocopies
Refreshments
Rental - offices
Service fee consultants (accounting fees)
Salaries
Stationary
Sundry expenditure
Telephone
Transport claims
Travel and accommodation

Retained (loss) profit for the year
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Detailed Income Statement
31 March 2003

2003 2002
R R

370 322 374 818
332 300 344 300
38 022 30 518

(15 077) (7 584)
- -

(15 077) (7 584)

191 402 183 412
445 749 339 500

(254 347) (156 088)

546 647 550 646

590 931 518 194
12 277 10 215
17 100 -
2 165 1 523

- 5 985
27 558 7 689

278 772
12 597 17 457

- 796
717 30

- 46
1 340 -

- 2 152
9 904 -

36 575 39 024
843 2 909

15 795 15 207
287 357

8 -
3 124 2 648

26 035 29 973
14 576 4 200

359 862 317 489
8 244 5 070
7 740 7 392

22 774 18 972
14 560 21 682
3 007 6 606

(44 284) 32 452



E-Mail: nstf@csir.co.za
Web: www.nstf.org.za
Tel: +27 12 841- 3987
Fax: +27 12 841- 3025

Postal Address: 
The NSTF Secretariat
PO Box 9823
Pretoria, Gauteng 0001
South Africa 
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